Online registration for Spring TM Enrichment classes begins tomorrow, Fri., Mar. 8 until Sun., Mar. 17
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Next year’s budget
As many of you are aware, we received our budget allocation
for the 2019-20 school year this past week. Our process for
budget development began several months ago as our Building
Leadership Team (made up of Staff, Parents and Administration) and staff reviewed our values around funding priorities.
This week, I brought budget proposals to our BLT based on the
Principal
allocation we received, and our BLT created a budget that staff
Katie May
will vote on next week. Once we have this final budget approved,
I will again write about it in the Pup Press, so you are aware of what we are able
to fund for next year. Our PTA, who has in past years supported us by funding
additional positions that are not covered by our allocation from the district (.5 of
our librarian, all three days a week of our counselor, and two of four literacy tutors) will also be determining their budget for next year.
In the meantime, I did want to share a bit about our budget allocation. Each
year, our school receives an allocation that includes both staff and non-staff
funds. The non-staff funds are the dollars that we have some control in deciding
how to spend. The money we receive is based on factors such as how many
students we are projected to have and special needs of our students such as
poverty, English language learners and Special Education.
We are projected to have a total enrollment of 464 students (we are currently at
524 students), with about half of the students in the Scholars program and half
in the AC Scholars program. We expect to have about 56 students qualify as
English Language Learners. We have been allocated 20 classroom teachers
(down from our current 22). To serve our students who qualify for special education, we have been given 1.4 Resource Room Teachers, 2 Distinct Teachers, 2
Focus Teachers and 1 Preschool Teacher. We are very excited about the addition of a second Focus classroom, as this will allow us to serve students in a K-2
room and a 3-5 room, allowing us to meet the needs of our Focus learners in a
more developmentally appropriate way. Continued on page 2.

TOMORROW! Fri Mar. 8 to Sun. Mar. 17, Online
registration for Spring TM Enrichment classes
begins, catalogs being sent home this week and
available online: http://tmlink.org/beforeafterschool/enrichment/
TOMORROW! Fri., Mar. 8, 6:30-9:30 p.m., Parents’ Night Out with the YMCA@ Thurgood Marshall, TM Cafeteria, RSVP needed to Cody Papka,
TM Program Supervisor, cpapka@seattleymca.org or (206) 718-5705!
Sat., Mar. 9, 1-2;30 p.m., Site-Based Interview
Training, JSCEE Auditorium, see page 2
Thu., Mar. 14, (Pi Day 3.14), 6-7:30, ! TMagination: Math/Engineering Night, TM Cafeteria
Tue., Mar. 19, 6-8:00 p.m., TM PTA/Equity Action
meeting, TM Library, see below and flyer
Wed., Mar., 20, 6-8:00 p.m., Black Family Advocacy Support Group, TM Library, see page 2
Fri., Mar. 22, Winter Enrichment ends; Mon.,
Mar. 25, Spring Enrichment begins
More calendar dates online: http://tmlink.org/
newsandevents/calendar/cat_ids~17/ Got news? Contact the Editor, Tracy Bonaccorso: tracybonaccorso31@ gmail.com.

TUTU’S PANTRY
Tutu’s Pantry serves 20-30 TM families weekly with
a supply of free weekend food. More info: http://
tmlink.org/info/tutus-pantry-food-bank/.

TM PTA and Equity Action meeting, Tue., Mar. 19, 6-8:00
p.m., TM Library
What is structural racism? What is white dominant culture?
What is intersectionality? How can our school community
grow in our commitment to racial equity?
The TM PTA and Equity Action team present racial equity
and organizational change specialist, Kyana Wheeler, as
she helps our school gain awareness of the knowledge necessary to becoming a more equitable institution capable of
responding to injustices facing our communities. Beginning with a foundational
learning about why a racial analysis is imperative to achieve social justice, Kyana will explore concepts of structural racism, intersectionality and the construction of white dominant culture to help define our individual and institutional
roles in the work of equity and justice. See flyer for more information.

All are welcome! (No requirement to be a PTA member.)
FREE Childcare with PIZZA for children ages 5-12 whose parents are at the
meeting.
You MUST reserve your child’s place in advance – contact Cody at cpapka@seattleYMCA.org.

Dear Thurgood Marshall Families,
Thank you so much for your generosity and spirit!
The 100th Day Drive for Tutu’s was a huge success! First graders were the big winners, with
202 cans of tuna, but everyone did their part!
Warmly, Maggie

More online! Go to www.tmlink.org for more news, links, calendar of events and full archive of past editions of Pup Press. And, visit Bullpup Parents or TM on Facebook

Stay connected with everything at Thurgood Marshall —visit www.tmlink.org today!
Katie May continued from page 1.
The Seattle district as a whole, has a 2019-20 budget shortfall, reflecting impacts of the state’s new K-12 funding formula and lower projected student enrollment. While the state’s new funding model improved K-12 investments in
some districts, it left Seattle with less. In 2019-20, the district has a $40M shortfall, in part because the state lowered our local levy authority by too much. Today there is $145M of voter approved funds we cannot access because the Legislature has lowered Seattle’s ability to collect from local levies. We hope the
Legislature will act and increase our local levy authority or provide new state
revenue to make us whole; as a district we will continue to advocate for our students, staff, and families for a timely resolution, which will require formal action
by the Legislature. Currently there is a Senate Bill (SB5313) that narrowly
passed through the Senate Education Committee. If approved, Seattle would
see an additional estimated $1,000 per student for 2019-20.
Our school, like every school around the district, has been impacted by the
budget shortfall. While we hope to see some of our budget restored, as it stands
we have lost .5 of our Assistant Principal position, .5 of a teaching position, .2 of
our ELL teaching position, and .5 of a PE position, in addition to the 2 classroom
teaching positions. (.2 = 1 day per week). While it is tempting to advocate just
for our school, what we really need is for families and staff to focus your frustration and concerns on a statewide fix to school funding, a basic constitutional
requirement of our state. The only way to get our budget problems resolved is to
do it together, as one district.
My role during this budget crisis is to keep our focus on our students, using an
equity lens as we work through the difficult choices we face as a staff and
school community. Due to natural attrition in our staff (leaves, moves to closer
districts, etc.), we do not anticipate that any of our current teachers will lose their
jobs, although it is possible that we could face staff being displaced from our
building to other Seattle schools. We will keep you posted on staffing closer to
the end of the school year.

Katie
Black Family Advocacy Support Group, Wed., Mar. 20,
6-8:00 p.m.
The Black Family Advocacy Support Group invites families with children of
Black/African/African American descent and allies to join us for our next meeting
on Wed., March 20 from 6-8 p.m. in the TM Library. As always, we welcome
families to join this support network. We will continue discussion and planning
around making positive changes at TM for the remainder of the academic year.
We hope you can join us and bring a friend! Children are welcome to attend.
Please feel free to bring a dish or dessert to share.
Please contact Angie Jenkins or Trinia Washington at
tmbfasgroup@gmail.com if you have any questions or would like additional
information.
Also, if anyone needs a ride or can give a ride, please let us know.

Some
signs from
our Black
Lives Matter
March on
March 1!

BULLPUP
BRIEFS OPPORTUNITIES
MORE
VOLUNTEER

NEEDED FOR MAR. 14 (PI DAY): TMagination Math and Engineering Night. Games, pizza, pie!
Volunteer shifts from 5:30-6, 6-7:30, and 7:308. Sign up at https://tinyurl.com/
TMagination19.
NEEDED BEFORE MAR. 22: Several volunteers needed to inventory science kits, flexible
hours. Contact Chantel
at volunteering@tmlink.org to lend a hand.
EVENT COORDINATOR AND PUP PRESS
EDITOR: New event coordinator (or cocoordinators) and Pup Press Editor needed to
take over these vital jobs for the 2019/20
school year. Sign up now and spend a few
months learning from our experienced volunteers before their children move on to middle school! If interested in learning more,
please contact Chantel
at volunteering@tmlink.org.
MORE POSITION POSTINGS FOR 2019/20
ARE COMING SOON!
Stay tuned in future issues of Pup Press and
the TM Parent Facebook Group for more job
descriptions!

All volunteer opportunities: http://
tmlink.org/info/volunteering/
BULLPUP BRIEFS

SITE-BASED INTERVIEW TRAINING, SAT.,
MAR. 9, 1-2:30 P.M., JSCEE AUDITORIUM
This special training will focus on preparing
individuals to participate on an interview team
for S.E.A. (Certificated, Paraprofessional,
SAEOP) and PASS (Principal) represented
positions in Seattle Public Schools. Anyone
interested in serving on an interview team for
an upcoming hiring process is encouraged to
attend. This training is open to all administrators, certificated and classified employees, as
well as parents, secondary students and community representatives. Childcare is not provided.
To register, please contact Deb Brady,
dbrady@washingtonea.org, (206) 283-8443.
To ensure space for everyone, pre-registration
is recommended.
This Saturday, March 9, 1:00-2:30 p.m.,
John Stanford Center for Educational Excellence (JSCEE) Auditorium,
2445 3rd Ave S., Seattle, WA 98124, https://
goo.gl/maps/dScBFtUDzRu.

Seattle Public Schools, SPS, provides Equal Educational Opportunities and Equal Employment Opportunities and does not discriminate in any programs or activities on the basis of sex; race; creed; color;
religion; ancestry; national origin; age; economic status; sexual orientation, including gender expression or identity; pregnancy; marital status; physical appearance; the presence of any sensory, mental or physical
disability; honorably discharged veteran or military status; or the use of a trained dog guide or service animal. SPS also provides equal access to the Boy Scouts and other designated youth groups.

