and Pacific Northwest Ballet for arts enrichment, as Bianca discussed earlier. Lastly, we’ve created a Bullpup
Parents community group for sharing information and having a place for parents who have been historically
underrepresented at TM PTA meetings.
As a school community, we read “Blindspot: Hidden Biases of Good People,” and hosted its co-author, Dr.
Anthony Greenwald, at a PTA meeting in order to engage staff and parents in our equity-focused work. Katie
noted that we try to keep equity in the forefront as we make even basic decisions that will impact groups of
students – in our scheduling, in how we communicate with families, and in how we allocate resources.
Equity Panel – Katie May and Special Guests
Katie began by thanking all the panelists for coming tonight and gave a brief introduction for each of them.
Panel members included:
Michael Tolley, SPS Associate Superintendent for Teaching and Learning
Stephan Blanford, Seattle School Board Director
Anita Morales, SPS Equity and Race Relations Specialist, coach for TM Staff
Matthew Okun, SPS Consulting Teacher, Advanced Learning Office
Trish Campbell, SPS Central Regional Supervisor, Special Education
Emijah Smith, Parent Advocate and Facilitator for African American Parent Gatherings series
Each panelist spent about five minutes discussing their background and their current work on race and equity
within the Seattle School District. For many, their personal background led to the race and equity work they're
doing professionally today. Topics included the district strategic plan to address the opportunity gap, the
changes that have been made to the Advanced Learning eligibility testing process to increase equity,
professional development training for teachers and administrators on equity, school equity teams at SPS
schools, and Special Education equity issues.
After these initial presentations, meeting attendees formed small groups and discussed the issues raised by the
panel and their own perspectives on the topic of equity. This small group work was followed by a Q&A session
with the panel. Issues discussed included: the racial bias of the CogAT test and the stigma of labeling, the racial
makeup of the Highly Capable Program, the appeals process for the Advanced Learning Program, institutional
racism within SPS, the racial equity analysis tool, the quality of the Advanced Learning eligibility testing, the
geographic segregation of Seattle, the loss of Title 1 Funding at Thurgood Marshall with the introduction of the
Highly Capable Program, and the need for legislators to fully fund public education.
Katie thanked the panel for their time and information. She noted that there will be another event in February
as part of TM’s ongoing discussion on race and equity.
Meeting was adjourned at 8:20pm.

